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The Pension Benefit Guaranty Corporation (PBGC)
Background
[bookmark: _GoBack]It is important to comprehend that Pension Benefit Guaranty Corporation (PBGC) is recognized as U.S. federally chartered corporation established by the employee retirement income security act of ERISA. Specifically, this encourages the continuation as well as maintenance of voluntary private defined benefit pension plans. Notably, PBGC has a single-employer insurance program that plays a vital part in paying pension benefits as well as up to the maximum guaranteed advantages that are set by law to people who retire (Miller, 2017). On the same note, the PBGC has a multiemployer program protects workers as well as retirees in pension plans.     
Role
The fundamental role of the PBGC is to make sure that corporate pension responsibilities will be honored. A company’s pension plan experiences financial difficulty in paying pension benefits to former workers when an organization declares bankruptcy. Nevertheless, the payments as mentioned above are subject to particular maximum monthly amounts per worker grounded upon age and year of service. Furthermore, It is noteworthy to mention that the PBGC is funded by premiums paid from pension plans (Kiska, Levine, & Moore, 2017). On the same note, the organization possesses an advisory committee that plays a crucial role in developing policies as well as procedures acting as trustees of terminated plans.   
Rules/Laws Imposed on Employers
PBGC requires employers to establish substantial contributions or even offer other financial commitments to a specific benefit plan when an employer ceases to operate at his or her facilities. The rules above are critical because they mitigate the number of employers, as well as plans that are exposed to liability. The rules also mitigate implementation uncertainty for employers that trigger liability (Kiska, Levine, & Moore, 2017). In simple terms, the transformation in the law will afford employers a reduced expense while making it easier for the employer to align the PBGC's regulations and rules.  
Circumstances when PBGC become involved in the administration of a retirement plan
PBGC becomes involved in the administration of a retirement plan when employers are held to legal standards. On the same note, PBGC is involved in the administration of a retirement plan when corporate obligations are required to be honored. When an organization’s pension experiences financial difficulties in paying pension benefits to former workers PBGC is involved in the administration of a retirement plan to make the payments promised by the plans.
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